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Travel
Section 7
All fravel time shall be paid for at the applicable rafe.

() When an employee 15 asked to report to a new job site, he/she will be paid
the following travel expénges:

0-25 air miles—$.0

26-45 air miles—$6.00/day
46-60 air miles—$12.00/day
61 or over—$22.00/day

When an employee is reassigned and required to provide his own transportation, he will
be reimbursed for the cost of that transportation or paid for mileage at the rate set by the
Intethal Revenue Service.

The employee shall reconcile the advarices against actual expenses and shall refurh any
overages to the Employer, and the Employer shall reimburse the employee for any
money owed the employee.

) On all jobs requiting the employee 6 remiait away from home overniglht, the
Employer shall provide for all expenses acfually incinred for board, lodging, and
other necessary expenses and shall advance the employee a minimum of sixty dollars
($60.00§ per day. The ernployee shall réconcile the advances against actual expenses
and shall feturn atiy overages to the Employer; atid the Employel shall reiinburse the
employee for any money owned the employee. Travel pay is due when an employee
is reassigned during the shift from the place to which he reported.
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If a worker is hired in the geographical area of a principal office, miles will
be computed per the current agreement from the principal office. If a wotket is hired
in a jurisdiction where the contragtor does not have his principal office, mileage will
be computed from the IBEW local office having local jurisdiction.
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